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Title IX Sexual Harassment 

Grievance Process 

The grievance process begins with the filing of a Formal Complaint. 

All personnel to be free of conflicts of interest and bias. 

Conflict of Interest = You have a conflict of interest when your ability to be an objective 

investigator or decision-maker is impaired by your own interests or the interests of family members 

or business associates. 

Bias = Prejudice in favor of or against one thing, person, or group compared with another, 

usually in a way considered to be unfair. Bias can be general or specific, meaning it can be in favor or 

against a specific group or class of individuals or may be for or against a particular individual. This 

includes bias for or against complainants or respondents in general and bias for or against particular 

complainants or respondents.  

Presumption:  Respondent is presumed to not be responsible until proven otherwise. 

Fair and Equitable Treatment:  All parties to be treated fairly and equitably. 

Time frame:  60 days to complete grievance process, including appeal. 

Burden:  The burden of proof and of gathering evidence remains on TPS and not on the parties. 



Investigation 

1. Ensure that the burden of proof and of gathering evidence remains on TPS and not on the

parties.

2. Provide an equal opportunity for the parties to present fact and expert witnesses, as well as other

inculpatory and exculpatory evidence;

3. Not restrict the ability of either party to discuss the allegations under investigation or to gather

and present relevant evidence;

4. Provide the parties with the same opportunities to have others present during any grievance

proceeding, including the opportunity to be accompanied to any related meeting or proceeding

by the advisor of their choice, and not limit the choice or presence of an advisor for either party

in any meeting or grievance proceeding;

a. Except TPS may establish restrictions regarding the extent to which the advisor may

participate in the proceedings, as long as the restrictions apply equally to both parties;

5. Provide to a party whose participation is invited or expected written notice of the date, time,

location, participants, and purpose of all hearings, investigative interviews, or other meetings

with sufficient time for the party to prepare to participate;

6. Provide both parties an equal opportunity to inspect and review any evidence obtained as part of

the investigation that is directly related to the allegations raised in a formal complaint, including

the evidence upon which TPS does not intend to rely in reaching a responsibility determination

and inculpatory and exculpatory evidence whether obtained from a party or other source, so that

each party can meaningfully respond to the evidence prior to conclusion of the investigation;

7. Prior to completion of the investigative report, TPS must send to each party and the party’s

advisor the evidence subject to inspection and review in an electronic format or a hard copy, and

the parties must have at least ten days to submit a written response, which the investigator will

consider prior to completion of the investigative report.

8. Create an investigative report that fairly summarizes relevant evidence and send to each party

and the party’s advisor the investigative report in an electronic or hard copy format for their

review and response. Provide the investigative report ten days prior to the determination of

responsibility.



Evidence 

TPS’ grievance process must objectively evaluate all relevant evidence. Evidence is relevant unless 

the regulations state it is not or that it may otherwise not be used.  

Evidence that is not relevant or may otherwise not be used: 

1. Information protected under a legally recognized privilege, unless the privilege has been

waived.

2. Questions about Complainant’s sexual predisposition or prior sexual behavior. This

information is not relevant, unless such questions and evidence about Complainant's prior

sexual behavior are offered to prove that someone other than Respondent committed the

conduct alleged by Complainant, or if the questions and evidence concern specific incidents

of Complainant's prior sexual behavior with respect to Respondent and are offered to prove

consent.

3. A party’s records that are made or maintained by a physician, psychiatrist, psychologist, or
other recognized professional or paraprofessional acting in the professional's or
paraprofessional's capacity, or assisting in that capacity, and which are made and maintained
in connection with the provision of treatment to the party, unless TPS obtains that party's,
or the party’s parent’s, voluntary, written consent to do so for a grievance process.



Determination Regarding Responsibility 

The Grievance Decision-Maker must issue a written determination regarding responsibility. 

The standard of evidence to be applied is the “preponderance of the evidence” standard. 
Preponderance of the evidence is the greater weight of the evidence.  

The written determination must include: 
1. Identification of the allegations potentially constituting sexual harassment as defined under

Title IX;
2. A description of the procedural steps taken by TPS from the receipt of the formal complaint

through the determination regarding responsibility, including notices made to the parties,
interviews with parties and witnesses, site visits, and methods used to gather other evidence;

3. Findings of fact supporting the determination;
4. Conclusions regarding the application of TPS’ code of conduct to the facts;
5. A statement of, and rationale for, the result as to each allegation, including a determination

regarding responsibility, any disciplinary sanctions TPS imposes on Respondent, and
whether remedies designed to restore or preserve equal access to TPS’ education program or
activity will be provided by TPS to Complainant; and

6. TPS’ procedures and permissible bases for Complainant and Respondent to appeal.

TPS must provide the written determination to the parties simultaneously. The determination 
regarding responsibility becomes final either on the date that TPS provides the parties with the 
written determination of the result of the appeal, if an appeal is filed, or if an appeal is not filed, the 
date on which an appeal would no longer be considered timely. 

Dr. Jeffries is responsible for effective implementation of any remedies. 



Appeal 

TPS must offer both parties an appeal from a determination regarding responsibility, and from TPS’ 
dismissal of a formal complaint or any allegations therein, on the following bases: 

1. Procedural irregularity that affected the outcome of the matter;
2. New evidence that was not reasonably available at the time the determination regarding

responsibility or dismissal was made, that could affect the outcome of the matter; and
3. The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest or

bias for or against complainants or respondents generally or the individual complainant or
respondent that affected the outcome of the matter.

As to all appeals, TPS must: 
1. Notify the other party in writing when an appeal is filed and implement appeal procedures

equally for both parties;
2. Ensure that the decision-maker for the appeal is not the same person as the decision-maker

that reached the determination regarding responsibility or dismissal, the investigator, or the
Title IX Coordinator;

3. Ensure that the decision-maker for the appeal is free of conflicts of interest or bias and is
trained as set forth in Title IX and its regulations;

4. Give both parties a reasonable, equal opportunity to submit a written statement in support
of, or challenging, the outcome;

5. Issue a written decision describing the result of the appeal and the rationale for the result;
and

6. Provide the written decision simultaneously to both parties.



Retaliation Prohibited 

Neither TPS nor other person may intimidate, threaten, coerce, or discriminate against any 
individual for the purpose of interfering with any right or privilege secured by Title IX or its 
regulations, or because the individual has made a report or complaint, testified, assisted, or 
participated or refused to participate in any manner in an investigation, proceeding, or hearing under 
Title IX’s regulations.  

Intimidation, threats, coercion, or discrimination, including charges against an individual for code of 
conduct violations that do not involve sex discrimination or sexual harassment, but arise out of the 
same facts or circumstances as a report or complaint of sex discrimination, or a report or formal 
complaint of sexual harassment, for the purpose of interfering with any right or privilege secured by 
Title IX or its regulations, constitutes retaliation. 

Report any allegations of retaliation to Dr. Jeffries. 
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